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1. {a) Some industrial accidents occur due to unsale acts on the part of workers, Highlight
these acts. {12 marks} -
b) Explain four principles on which labour laws ate based. (8 marks) |
2. (a) Highlight five benefits that a2 firm may derivd'from training it’s employees through :
apprenticeship. (10 marks) |
(b) Ouiline the measures that management should take to deal with fire outbreaks in the
work place. (10 marks)
3. {a) Explain five benefits of using the Labour Industrial Relations court (Indusirial
Court) 1o settle industrial disputes. (10 marks)
(b)  Quliling five circumstances uvnder which an industrial strike would be 1llegal. i
{10 marks) '
4 (a) Highlight the types of information that would be contained in a contract of ‘_
employment. (12 marks)
(b)  FExptain four rules that should be applied in determining a workman’s cntitlement
to compensation after an injury in the workplace. (8 marks)
5 (a) Explain five circumstances under which the minister in charge of labour may i
order an investigation in an industrial dispute in Kenya. (10 marks) ji
(b)  OQutline five obligations of a member to his trade union. (10 marks)
6 (a) QOutline five situations that may lead to the termination of an employment contract. i
(10 marks)
{(b) Highlight five circumstances under which deductions made by an employer from ]
an cmployee’s salary are authorized. (10 marks) 3
7. (a) Explain five rcasons that make it necessary (or the government Lo regulate wages :
of workers. (10 marks)
(b)  Outline the functions the National Industrial Training Authority (Directorate of
Industrial Training). (10 marks}
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