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INSTRUCTIONS TO CANDIDATES

1. This paper has two sections A and B.

2. You are provided with a separate answer booklet.
3.
4

Marks for each question are as indicated.

Do not write on the question paper.

This paper consists of THREE (3) printed pages.
Candidates should check the question paper to ascertain that all pages are

printed as indicated and that no questions are missing.
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SECTION A: (40 MARKYS)

Answer all questions in this section
Name FOUR features of community- based groups that differentiate them from other
organizations. (4 Marks)
Identify THREE reasons why identification of the target group in formation of
community based groups is important. (3 Marks)
Assess FOUR reasons for engaging political leaders in community mobilization. (4
Marks)
Examine THREE negative consequences as a result of a community group’s failure to
monitor its activities. (3 Marks)
List THREE assumptions of social action model in group formation. (3 Marks)
State FOUR instances when it may be appropriate for a group leader to adopt the
authoritative leadership style. (4 Marks)
Identify THREE documents required for registration of a community-based group with
the social services department. (3 Marks)
Analyze THREE ways in which norms influence the attainment of group goals. (3 Marks)
“All leaders are born and not made”. Give TWO justifications to this statement. (2
Marks)
List FOUR ways that a community-based group can seek for additional funds for its
activities. (4 Marks)
State FOUR causes of conflicts among members of a community-based group. (4 Marks)
A community worker is a professional working for the benefit of a community by
bringing change. List THREE qualities of a good community-based group leader.
(3 Marks)
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SECTION B: (60 MARKS)
Answer three questions from this section

Organizational developmental is one of the methods of building capacity in a local

community-based organization.

a) Explain FIVE methods that may be used to evaluate community training programmes

(10 Marks)

b) There are several reasons for preparing reports on assessment to identify a target
group in community-based group formation. Discuss FIVE of these reasons. (10
Marks)

Effective implementation of plans for a community based group’s activities through

community networks is crucial for achieving the intended outcomes and goals of a

project.

a) Explain FIVE strategies used by community-based groups to establish networks in
the community (10 Marks)

b) While planning process is essential in community-based groups, the planners may
face some challenges while carrying out this process. Examine FIVE such challenges.
(10 Marks)

The Community Development Officer at Taji community has noted that the community
has a high number of widows languishing in poverty. The community development
officer has proposed the establishment of a community-based organization that will
venture into economic activities to empower the widows. To facilitate the attainment of
this goal, the development officer has convened a meeting to discuss the way forward and
has appointed you as the secretary to the meeting.
a) Outline FIVE roles of a chairperson in a meeting. (10 Marks)
b) Assuming the above meeting has taken place, draft the minutes of the meeting. (10
Marks)
Members of Maji Mazuri community are in the process of establishing a community
group to address the rising insecurity in the area.

a) Describe FIVE stages of formation of such a group. (10 Marks)
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b) Explain FIVE types of resources that the group will require to achieve its objectives.
(10 Marks)

END
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